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Diversity of VGP governance body – FY2023 
 

Diversity metrics 

Age group distribution 

Born before 
1960 

Born between 
1960-1970 

Born between 
1970-1980 

Born after 
1980 

20% 40% 40% 0% 
 
For further details and public disclosure, please refer to Appendix A. 

 

Board tenure 

First appointed 
more than 12 
years ago 

First appointed 
between 7 and 
12 years ago 

First appointed 
less than 7 
years ago 

40% 0% 60% 
For further details and public disclosure, please refer to: 
https://www.vgpparks.eu/en/newsroom/press-releases/vgp-announces-proposed-
changes-to-board-of-directors/ 

For reference: Board average tenure 
9.2 years (as of 31 Dec 2023) 

 

Gender Pay gap 

Gender Pay Gap 2022 2023 

Pay Gap VGP Board (1.7%)* (1.1%)* 

*Please note Pay Gap is negative, meaning Women on the Board get paid in excess to 
Men. 

For further details and public disclosure, please refer to Appendix B. 

 

Gender ratio 

Women Men 
60% 40% 

 

For further details and public disclosure, please refer to Appendix A. 

https://www.vgpparks.eu/en/newsroom/press-releases/vgp-announces-proposed-changes-to-board-of-directors/
https://www.vgpparks.eu/en/newsroom/press-releases/vgp-announces-proposed-changes-to-board-of-directors/
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International background 

Nationality by 
region 

Number of 
countries 
represented 

Europe 2 
Rest of world 0 

  

For further details, please refer to Appendix A. 

 

Racial diversity 

VGP is statutorily registered in Belgium and as such not permitted to ask employees about 
their race, ethnicity, or whether they consider themselves to be living with a disability.  This 
prohibition is in line with Belgian laws that protect against racism and discrimination. Also, 
in France and Germany restrictions on collecting such data applies. 

VGP Diversity Policy is drafted in line with ILO conventions. 
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Appendix A 

 

 

Please refer to: Annual Report 2023, Section “Board of Directors and Management”, 
pages 102-103. 
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Appendix B 

 

Average pay 

Average Pay Men Average Pay Women Gender Pay Gap 
94,000 95,000 (1.1%) 

 

Please refer to: Annual Report 2023, Section “Remuneration Report”, page 68. 

 


